
 

 

 

Child Care Workforce Stabilization Grant Frequently Asked Questions 

 
Who is eligible to apply for the CCWS grant? Any child care program/classroom that is issued a Child Care 

Services Division license. Programs/classrooms that exclusively serve children in Head Start and Non-DHR Early 

Head Start-Child Care Partnership are ineligible. Programs/classrooms must meet both requirements in order to be 

eligible to apply. 

 

What is the date my facility must have been licensed by in order to qualify for this grant funding? There is no 
specific date your facility must have been licensed. However, your facility must be a privately owned, DHR licensed 

issue, and have no adverse reactions prior to the application period.  

 

When do I submit an application to apply to receive funding under the grant? Refer to the Grant Payout 

Schedule for all dates and deadlines concerning the grant. 

 

How do I know if my employees qualify for funding for the quarter? In order to qualify for the bonus, each 

employee must be working a minimum of 16+ hours each week, must be hired on or before 30 days prior to the 

beginning date of the qualifying period, and must be employed until the end of the qualifying period. (Ex: The 

qualifying period for quarter 1 is October 1, 2021 until December 31, 2021 – an employee must have been hired and 
working 16+ hours per week on or before September 1, 2021 to qualify for this quarter.) Employees hired within 

that period are ineligible for that quarter. 

 

Are there limits to the number of employees that can receive the grant? Yes. Limits are imposed based on 

capacity according to the Child Care Licensing and Performance Standards. Providers should only include 

individuals that are on their payroll that exclusively serve the child care facility. 

 

How does the grant apply to other staff members…cooks, admins, owners, van drivers, etc.? The grant covers 

all child care staff who are on the payroll and serve the child care facility exclusively. Staff must be actively 
employed at the time the bonus is issued.  

 

Can I choose which employees can receive the grant? All employees on the payroll are eligible to receive the 

grant. The grant should not be used as a performance based incentive; only for recruitment and retention.  

 

Can I apply for funding for my substitutes? Yes. If the substitute is on your payroll and meets eligibility, the 

employee can receive a bonus. 

 

What if I have multiple locations?  A separate application must be submitted for each location. Employees that 

float/work for multiple locations can only be counted for one location. 
 

What is considered by private pay? Tuition/fees are paid by parent/caregiver, etc. 

 

If I choose to have my payment direct deposited, how should I make those arrangements? Contact your 

regional agency and provide them with the information they will need to fulfill that request. 

 

On page 12 of the instructions for the employee roster, what do I put for the month and year the funds were 

disbursed? The month and year should be the same as the date of the application being submitted. 

 

How many times can I apply for the grant? The grant period is for a total of 2 years, ending in September 2023. 

Because applications are accepted quarterly, providers may apply 8 times. Refer to the Grant Payout Schedule 

regarding application timelines. 

 

Can this grant funding be used to supplement bonuses/incentives already provided to employees? YES. It can 

be used to SUPPLEMENT, NOT SUPPLANT (replace) existing funding streams. 

 



 

 

What if I list an employee on my application but they are no longer employed at the time grant bonuses are 

paid out? You will document that the staff person is no longer employed and return the funds to the regional agency 

you are working with for the duration of the grant period, by sending them a refund check. 


